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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

DHAMNAGAR COLLEGE

Name of the head of the Institution

Adi tya Kumar Panda

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09776065650
Mobile no. 7978979517

Registered Email

dhamagar col | ege77@nai | . com

Alternate Email

dhamagar col | egel977@nmuai | . com

Address Dhammagar Col | ege, Dhammagar, Bhadrak
City/Town Bhadr ak
State/UT Oissa
Pincode 756117

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Mahesh Chandra Dash

Phone no/Alternate Phone no.

09437798752

Mobile no.

9437798752

Registered Email

i gac. dhammagar col | ege@mai | . com

Alternate Email

dhamagar col | egel977@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p://dhamagarcol | ege. org. i n/ Forns

[ AQAR. aspx

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
geuEda Period From Period To
1 B 2.57 2008 28- Mar - 2008 27- Mar-2013

6. Date of Establishment of IQAC

18- Mar - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

1

Parent Teacher Meeting 21-Cct- 2016 52
1

Sci ence Society Sem nar 01- Nov- 2016 48
1

Political Science Sem nar 07- Nov- 2016 64



http://dhamnagarcollege.org.in/Forms/AQAR.aspx
http://dhamnagarcollege.org.in/Forms/AQAR.aspx

Hi story Sem nar

27- Feb- 2017 57

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution NI L 2017 0
365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Doubt cl earing and renedi al

coaching cl asses were organi zed.

Sci ence | abs were renovat ed.

New books in the library were procured.

Extracurricular activities were organi zed through different comm ttees.

Cl assroom sem nars were organi zed.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjU5aFM2US9VQjBHMWQ5cmZKOHpLdFE9PSIsInZhbHVlIjoiNGxhaE45UXhRenB1Z0VDd0ZnMXVPSUV1WlpTN09Va1l2MXkyb0RSSW5GM0tkSTUzTjJnYjBSV1JjMzhmemtrdGgwSnBUZlFqY3VTd1VQSEtGcHcyRGFoRUl4dXQvQkVrTlZtb0hzQ1VVV0U9IiwibWFjIjoiZTI3YTM2YWQwZTdjZTlhYTIwNTQxMTRjNjFjNzI1ZDMxNGRjNzhiZjc4OGI0ZDNlMTk5ZGJkYmE0MmQ0MTVkYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjM4QlVtSXp4Tjl2UlhGRCtKWndETkE9PSIsInZhbHVlIjoiZ2VCby9WdVNHRThsUGVwcnRnWi83bncrU25HZ2pLdExOdmpBSWVYcWpsOGtRd2QzR2wzU0EvTExVU0o3Y2JVVmpZYy8raEZaUmFxZUZpRUFSaTZkQnc9PSIsIm1hYyI6IjVhMzVmOTM5ZTFlNjU3YmU5MzFiM2UzYzFmNDU1ZmJjNmJkNzliYTliMWIyNmI4MDI3YmYzNzM5ZGZjMjkwNWUiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Guar di an Meeting A guardi an neeting was held to devel op
teacher, student and guardi an
rel ati onshi p.

Senmi nar by science society A seminar titled Man and Environnent
was organi zed by science society taking
in to consideration the threat to our
envi ronment .

Trai ni ng progranme on the use of Trai ni ng progranme was organi sed for
digital tools teachers, non teaching staff and
st udents.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Council and | QAC 18- Sep- 2023
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 11- Dec- 2017
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

This instituti on Dhammagar Col | ege, Dhammagar is an ai ded conposite
255-category college. It cane into being on 15th August 1977. The Coll ege
started its acadenmic life as an ‘Internediate College from1977-78. It inparted
teaching in +2 Arts, Science & Cormmerce fromthe session in 1983-84, 1986-87 &
1995-96 respectively. It obtained affiliation fromUtkal University for +3
degree courses in Arts 1985-86 and Honours in Arts from 1991-92. after that, it




obtained affiliation fromF. M University Balasore in Science & Conmerce from
2010-11. The institute follows the academ c cal endar and syl | abus provi ded by
Faki r Mohan University, Balasore. The institution has devel oped a structure and
effective inplenentation of the curriculumas detailed below 1.
Principal-H O D. neetings are held in the | ast week of every nonth to discuss
academ c matters. The action plans are outlined for effective inplenentation of
the curriculum 2. Parents—teacher neetings are held 3 tines a year. 3. Lesson
Pl an and Diary which includes individual tinetables are prepared by the
teachers of each departnent. It is nonitored by the H O D. and academ ¢ Bursar
weekly and by the Principal once a nonth. 4. Course File: A course file is
mai ntai ned for every course which has the followi ng. a. Course Syllabus. (
Print/What sApp/ Mail) b. Course material. ( Print/WatsApp/Mail) c. Question
Bank. ( Print/WatsApp/Mail) d. Internal assessnent test Question papers,
schene & solution. (WhatsApp group) e. University results. f. Lab nanuals. 5
Acadenmic file —Every faculty nmenber maintains an academic file detail ed bel ow
a. Individual tinmetable b. Teaching plan c. Students attendance record d. Doubt
clearing classes e. Internal Evaluation Records 6. Action Plans: a. Effective
i npl ementation of the curriculumis periodically nonitored by the Principal,
H O D, and academ c Bursar. b. Two internal assessnent tests (Md Sem) are
conducted as per the academic calendar. c. Progress of the Students are

comuni cated to their parents. d. Sem nars, various conpetitions, career
counsel i ng, and sports are conducted as per suitability.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Bot any, Chemi stry, 01/11/ 2016
Mat hemat i cs, Physics,
Zool ogy
BCom Conmer ce 01/11/2016
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Econoni cs, History, 01/ 07/ 2016
Odia, Political Science
BSc Bot any, Chemi stry, 01/ 11/ 2016
Mat hemat i cs, Physics,
Zool ogy
BCom Conmmer ce 01/ 11/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Nill NI L 0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution obtains feedback on the curriculumfromthe students, parents,
and Stakehol ders on the CBCS syl | abus prepared by the Directorate of Higher
Secondary Education, Odi sha, Bhubaneswar in collaboration with F. M University,
Bal asore. This feedback strengthens teaching | earning and overall devel opnent.
The teacher-student rel ationship inside and outside the classroom has been
given inportance by evaluating the teachers perfornmance giving an opportunity
for a teacher to realize his own weaknesses in teaching. The feedback collected
fromthe students, and stakeholders is discussed in Departnments and in the
Academ ¢ Council. The acadenic council consists of the Principal, Academ c
bursars, and the H O Ds. The students and parents expressed their high opinions
on quality teaching, lab facility, Library system Exam nations, Evaluation
system and CBCS syl | abus design. They express their enphasis on
Extracurricular co-curricular activities |like career counseling, Job-oriented
teachings, State National |evel seminars, and \Wbi nars.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Econom cs, 138 Nill 138
H story, Odia,
Political
Sci ence
BSc Sci ence Pass 66 Nill 66
BCom Conmer ce Pass 64 Nill 54




No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 258 0 27 0 27

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
0 0 0 0 0 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our college plays a key role in mentoring the students in a systematic and well-planned manner. After the
admission, the students are well acquainted with the courses and programs of the college. Each department
assigns a mentor not only to discuss students skills and enhancement of competitive exams and problems
related to courses but also the infrastructure of the college, academic, nonacademic, or personal as well. They
guide the students in a better way to understand the content well. They also interact and keep in touch with the
guardians to build up a healthy atmosphere of learning. Thus they build a strong bond of relationship between
them and students. By doing all these activities, these mentors prove themselves to be hard-working,
sincere, and friendly.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
258 27 1: 10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

32 27 5 5 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc 217H 3rd Year 16/ 03/ 2017 10/ 05/ 2017

BCom 317H 3rd Year 16/ 03/ 2017 10/ 05/ 2017

BA 117H 3rd Year 16/ 03/ 2017 10/ 05/ 2017

BA 0317H 3rd Year 16/ 03/ 2017 10/ 05/ 2017

BA 0817H 3rd Year 16/ 03/ 2017 10/ 05/ 2017

BA 1117H 3rd Year 16/ 03/ 2017 10/ 05/ 2017

BA 1417H 3rd Year 16/ 03/ 2017 10/ 05/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

exans have ushered
The concerned subj ect

The refornms initiated by our college on continuous interna
in a transformation in the mnds of the students.
teachers conduct a personal interface neeting with the students. They try their
| evel best to nake each and every doubt of the students clear. The students are
apprised of their strengths and weaknesses for further inprovenent. The results
of internal exans are analysed to identify the slow and advanced | earners and
the sane is also intimted to the parents. The parents are advised to mark the
achi evenents of the students and to take renedial steps for better results. A
speci al team conprising of senior faculties has al so been fornmed to prepare
exam ori ented questions.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college of F.M University, our college prepares its own
academ c cal endar regularly to conduct exanms and other related natters. It
provides a structured tineline for students, faculty, and staff. This cal endar
is carefully crafted to bal ance instruction, assessnent, and breaks.
Furthernore, the academ c cal endar incorporates vacations and holidays ensuring
that students and faculty have opportunities to recharge and celebrate cultura
observances. In addition to this, our acadenic cal endar includes registration
deadl i nes, advi sing sessions, and other adnmnistrative events to facilitate
snoot h operation. Thus the cal endar plays a vital role in time nanagenent
all owing the students to plan their course work and faculty to organise their
teachi ng schedul e year after year

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dhamagarcol | ege. org.in/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



http://dhamnagarcollege.org.in/

117H, BA Economi cs, 130 111 85. 38
0317H, H story,
0817H, i a,
1117H, 1417H Political
Sci ence,
Arts Pass
217H BSc Sci ence 52 24 46. 15
Pass
317H BCom Comrer ce 35 11 31.42
Pass

No file upload

ed.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt p: // dhamagar col | ege. org. i n/ For ns/ SSS. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upload

ed.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 NI L NI L NI L NI L NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



http://dhamnagarcollege.org.in/Forms/sss.aspx

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Ni Il NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Ni Il Ni Il NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 2 0
nar s/ Wor kshops
Present ed 0 1 0
papers
Resour ce 0 0 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood donati on YRC and NSS 23 95
canp
Cbservati on of NSS 19 120




conmunal har nony
day
Pl ant ati on Li ons d ub, 25 65
Bhadr ak
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Clean India YRC and NSS Cleaning in 4 67
Pr ogr amme col | ege canpus
and | ocal area
Fit India NSS Awar eness 5 51
progranmmre on
Yoga
Swachha NSS and YRC Canpus 3 63
Bhar at cl eani ng

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Research Activity Banamal i Dash Nill Ni Il
Research Activity Sam r Kumar Hui Nill Nill
Research Activity Aj ay Kumar Bej a Nill Nill
Research Activity Prasant Kumar Nill Nill

Pari da
Research Activity Manoj Kumar Kar Nill Nill
Research Activity Manoj Kumar Kar Nill Nill
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

NI L

Nill

Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilp5bTFDSUErcHRydDJrTWtSMUEzcFE9PSIsInZhbHVlIjoiWUVFMWdwa0Z6bkllcHNlSHdrWTNkKzRYdHRYYWlDR3lSMCtXdktrWUttRTY2VWtLZENORmJuNjZFa0ZNNWZaZTlBOUlFTTltdFVTbWJ6aHZMb0c0R2c9PSIsIm1hYyI6IjljNWE0ZTQxODNiMzQ4NTg3YTUxMGYyOTJjZjA1MzE5ZWI5YjU0YjhkYmRjZjA5ZTRkOWI2Mjg4MDI1NmQ1OTMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlDMDdwRFN6Z1psSGdqVERiMFhEK1E9PSIsInZhbHVlIjoiT21QVWxqam1MYVBWRGg3V2hnbEdzTlJCcW96cjFLdDhHQ0lyZjR5ejRxUEZMR242SUZsNi93ZmE3NjVHOFJ6azl5blAvM3RaOC9BdUpoUkQyZXdKV2NJSmV4ajVLc0pCT1NieWhXT3NUSTA9IiwibWFjIjoiM2MzNmViZmYzYjUyNWY2ZDE2NmYxNWFmZjdlNjU5OTNiNjc2NWM2MmVhNTdhYmJiMGVjMWU2YjEyYzA5NzJjYiIsInRhZyI6IiJ9

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

500000 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version

Year of automation

NI L

Nill

NI L

2023

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

Text
Books

11200

Nill

600 Nill

11800 Ni |l

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.

4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt




h (MBPS/
GBPS)
Exi stin 18 0 4 1 1 1 0 0 0
g
Added 0 0 0 0 0 0 2 0 0
Tot al 18 0 4 1 1 1 2 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Ni Il

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
56000 73888 1537000 1052000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has a canpus of about 15 acres of |land wi th having adequate
nunber of classroons. It has 04 (Four) nunbers of Laboratories equipped wth
instruments to give hands-on experience to the students and teachers as a
whol e. The col |l ege has Fire extinguishers, First-Ai d boxes, and sone ot her
safety aids that are kept at easily accessible points. The outward | ook of an
educational institutionis its physical facilities and inwardly it supports
academic activities. The college runs from9.15 AMto 4.00 PM The coll ege
possesses as many as 05( Five) nunbers big halls used as cl assroons, 07 (Seven)
cl assroons, 10 (El even) departnmental classroonms, SAMS | aboratories, NSS, YRC a
wonen’ s hostel, outer Pendle, comobn roomfor students, staff common room 01
(one) strong roomused as EMH, college canteen, a neeting hall of interna
quality assurance cell (I1QAC). The central library is having a reading room
wi t h physi cal books and journals. The college has a huge tank and on its bank,
the fruit Orchards and woodl and ground its greenery. The college has a nin
forest increasing the beauty of the canpus. The coll ege possesses one
ornanmental garden, one front garden, and the other harvesting green patches.
The college gives priority to physical education, sports, culture, innovation
and creativity anong students. So, the college conducts a w de variety of
cultural conpetitions, athletic neets, and tournanents. The coll ege provides
scope to students participating in physical education, innovative practices,
creative witing, acting, nono-action, anchoring, painting story witing, etc.
They participate in quiz conpetitions, debates, songs, dance, and so on. The
wi nners and successful participants are awarded in the annual function. The
coll ege has its own playground inside the canpus neasuring 100 m |ength and 60
m width. It acconmpdates a Football Field, Cricket Pitch, and tracks for
athletic events. The annual athletic nmeet is conducted and the students both
boy and girl athletes take part in track and field events. The student
aspirants of defence services and police force practise physical exercises on
the college playground in the norning and afternoon. They practise swnmng in




the college tank. There is a badm nton court on the canpus.
conducted in the area specified for yoga.

Yoga cl asses are

http://dhamnagarcollege.org.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Post Matric 241 964000
Schol arshi p by
CGovt. of i sha and
Nat i onal
Schol arshi p Portal
(NSP)
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

0

NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0 0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



http://dhamnagarcollege.org.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFvTkVZRGdNZWkrd0RnZEpTdHlVS3c9PSIsInZhbHVlIjoiQVk5YWxYZmJrcmZLdkRKSGNBL2gxdDE1cmF0RjJCSVlpNkFPTFE3eVA4VzhlMzlTbjdKdmhwbzVDaWF4OFhhZ3N6K0VXVGxUL1FSQnI2RmFVZGpiSnc9PSIsIm1hYyI6IjI3ZTA3NTAzZGEzZTg1OGQxYzc2ODJjNDliZDQwMzYxZDQzMGEzNGQ2MGI3NmRhMTY0MjZjYjJhYTBmZjhjODQiLCJ0YWciOiIifQ==

NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

2016 1 B. A Political I GNOU, M A.
Sci ence Bhadr ak Aut o Political

Col | ege Sci ence

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

100 neters run I nstitution 38

200 neters run I nstitution 33

Long j unp Institution 30

H gh junp Institution 32

Shot put Institution 25

Di scus throw I nstitution 28

English and Gdi a debate I nstitution 42

English, Qdia and Urdu I nstitution 51
essay

General Know edge I nstitution 38

Mono action, song and I nstitution 46
dance

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance
level (award for a team event should be counted as one)

in sports/cultural activities at national/international

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nill Ni Tl Ni Tl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student council

is an el ected body conprising student

different capacities and represent all the students in the institution.

| eaders who work in
|t



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBSTmp3MHViNW9uTWw5Wkt2WUVIZUE9PSIsInZhbHVlIjoiSmdZV1VlTm1UQng3QWQwZFBQMlpEdjVPbEM2WFFVc3hJTTgyeTlIV1BCa09BdGRia083czQ0K2RsaThJc1ZwZ0Q4dk5heGc5TEVmUjZPdzF0aFFNYVZSYU05NmYxOFpGNXA0d29ZcStUbjA9IiwibWFjIjoiMGMwYzk0ZTc1OWI5ZmZkZDc4MDJhYmQ4NDc3YmZlMTVjNjBhMGQ0N2MxNGFjNGI0MDVjODg1ZDFmMTIwMjYyMyIsInRhZyI6IiJ9

serves as the voice of the entire student body and actively works with
| ecturers to enhance the teaching-Ilearning process and organi ze extracurricul ar
activities like cultural conpetitions and athletic neets. Dhamagar Col | ege has
had an active involvenent in the electoral process to create an el ected body of
the Student Council. Elections for different office bearers of the students
uni on and ot her student societies of the college are held in accordance wth
the instructions of the Departnent of H gher Education, Govt. of Cdisha.
Students participate with great enthusiasmand interest. The student counci
actively participates in all the activities of the college and this provides
thema platformto voice their opinion, to share their grievances, and to put
their demands in matters related to academ cs, adm nistration, and
i nfrastructure devel opnment of the college. All the commttees at the college
| evel have student representatives as nmenbers keeping in view, the true spirit
of holistic education. Internal Quality Assurance Cell (1QAC), Anti-ragging
Conmittee, Gievance Redressal Cell, and Quality Crcles also have student
representatives. Feedback fromthe students is brought to the notice of the
authorities by the Student Senate representatives in the Formal Senate
meetings. Appropriate nmeasures are taken by the adm nistration based on the
suggestions and feedback.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution ensures decentralization and participative nmanagenent in al
its activities by constituting different cormittees to performthe day-to-day
affairs of the college. Wth the Governing Body at the top of the decision-
maki ng process and ot her comrittees engaged at the college |evel, every staff
menber of the institution contributes to the snooth functioning of the coll ege.
The CGoverning Body, of which the principal is the Secretary, holds neetings at
regular intervals for strategic planning and inplenentation. The principal, the
Admi nistrative Bursars, the Academ c Bursars, and the Heads of the Departnents
| ook into the day-to-day affairs of the college. For the proper functioning of
the college, an extracurricular duty chart is prepared by the principal in
consultation with senior faculty menmbers. According to the chart, the teaching
and non-teaching staff menbers are assigned various duties thereby, utilizing
the full potential of the intellectual and nmanagenent skills of the staff
menbers. The principal conducts neetings with different comrittees regularly to
strategi ze and plan on financial, adm nistrative, and academ c matters and
i mportant other issues related to the college which ensures effective deci sion-
maki ng. The Heads of the Departments conduct internal neetings to discuss




academi c matters and to plan a schedule of events for a year keeping in mnd
the all-round devel opnent of the students. At the institution level, the Staff

Council is the nopst inportant decision-naking body. The president, Vice-
president, Secretary, and Assistant Secretary are elected by the nenbers of the
Council. It collects information, feedback, and recomendations fromthe

faculty menbers, departnents, students, parents, and alumi before naking final
decisions on any related matter. A resolution nade by the association is
conveyed to the principal and the chair is requested to take pronpt steps in
i mpl ementing the decisions taken by the Council. On the other hand, the | QAC
cell plays a vital role in fostering academni c excellence and ensuring the
hol i stic devel opnent of the students. The 1 QAC Cell and the Acadenmic Committee
collectively played a vital role in the inplenentation of the CBCS systemin
the college. It nmakes sure that the goals and strategic plans nmade by the
col l ege are achi eved through the collective and coll aborative efforts of al
the staff nmenbers. Meanwhile, the college adheres to the rules and regul ations
of the Departnent of H gher Education, Govt. of Gdisha as well as the
affiliating university. It duly responds to the notifications and the
instructions of the concerned authorities and takes steps towards the
fulfillment of their orders. This clearly manifests the strength of collective
deci si on-maeki ng, dedication, and sincerity of all the nenbers of the
institution that has contributed to its growh over the decades.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Teachi ng and Learni ng The 1 QAC cell of the institution
contributed in proper inplenentation of
CBCS i ntroduced by the affiliating
university at UG |l evel and arranged
progranmmes to give a proper
under standi ng of the CBCS to the staff.
The institution at its |level ensures
provi ding quality education by engagi ng
regul ar cl asses, organi sing seninars,
tal ks, conferences, skill devel opnent
progranmmes, etc. The heads of the
departnents, in consultation with the
teaching staff, distribute the classes
anmong the faculty nenbers and the
speci alization of the teachers
i nfluence the topics they are assigned
to teach. The workload is equally
shared anong the staff nenbers.

Semi nars are organi sed at regul ar
intervals on topics relevant to the
curriculum Resource persons are
invited to deliver their discourse and
students’ participation is also
encour aged in paper presentations.
Doubt clearing classes are also held by
di fferent departments and extra cl asses
are scheduled in order to help the
students in their preparation for the
exam nations. The college realizes that




collecting feedback fromthe students
and parents is an inportant aspect of
t he teaching | earni ng process
Therefore, Parents- Teachers Meetings
are conducted in regular intervals and
t heir opinions are sought on different
matters.

Exam nati on and Eval uati on

Exam nati ons are conducted according
to the guidelines of the affiliating
university, F.M University. The
institution has devel oped a
conpr ehensi ve eval uati on procedure to
prepare the students better for the
exam nations. Apart fromthe internal
exam nations that are conducted before
every senester, class tests, and
sem nar presentations, are done
regularly in order to check the |evel
of conceptual understanding of the
students.

Human Resour ce Managenent

The institution endeavours to provide
a conduci ve environnment to grow as wel
as nmakes efforts to provide the | atest
technol ogi cal tools for effective
managenent. Keeping this in view, the
college is devoted to infrastructure
devel opment and procurenent of advanced
digital resources. The college is
hi ghly supportive of the career
advancenment of the staff nenbers and
encourages themto participate in
Orientation/ Induction Programres,
Ref resher Courses, and Short -Term
Courses. The institution strongly
supports the idea of providing a
pl easant, secure, and heal t hy workpl ace
environment to its enployees in which
they can nmake efforts to grow in their
careers as well. Therefore, a tinetable
is prepared at the beginning of every
academ ¢ year and the workload is
equal Iy divided anong the staff.
Departnental duties and official work
are equally done by the staff nenbers.
This ensures regul ar classes as well as
the successful organisation of other
extension activities. The college al so
extends its support to the non-teaching
staff nenbers and notivates themto
attend different progranms at the
university and block level for their
career advancement as well as to
strengthen the adnministrative
capabilities of the college

Adm ssion of Students

The institution admits students into
vari ous courses through e-adm ssion
usi ng the SAMS( Student Academ c




Managenent Systen) portal of CGovt. of
i sha. Al the adni ssion-rel ated data
and records of the institution are
avail able on the portal. The coll ege
has forned an Adm ssion Committee which
conpletes the formalities at the
institution level and submts the
details of the admtted students on the
SAMS portal .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

exam nati ons.

as wel |

The institution follows the

gui delines of the affiliating

uni versity to conduct
t he exam nations are conducted

according to the schedul es provided by

the University. Exam nation-rel ated

records and data are submitted to the

uni versity by email

within the stipulated tinme.

Al'l

as by hand

St udent Admi ssion and Support

Odi sha. Al'l

The institution admts students into
various courses through e-adm ssion
usi ng the SAMS port al
t he adm ssion-rel ated data
and records of the institution are
avail abl e on the portal.

of Covt. of

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodi

es during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Nl Ni I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers

who attended

From Date

To date

Duration




programme

1 24/ 12/ 2016 26/ 12/ 2016 3
Bl PPROSPECTI NG
IN LI FE
SCI ENCES
RESEARCH

Astride the 1 25/ 11/ 2016 25/ 11/ 2016 1
Di vi des

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 Ni |l 0 Ni |l
6.3.5 — Welfare schemes for

Teaching Non-teaching Students

CGeneral Provident Fund, CGeneral Provident Fund, NI L

Gratuity, NPS, EPF, Gratuity, NPS, EPF,
Earned Leave, Maternity Earned Leave, Maternity

Leave Leave

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution nmaintains transparency and hi gh accounting standards in the
fi nance section. An audit system was adopted in the college in which a team of
three nenbers was forned to conduct the periodical internal audit of the
college. The Daily Collection Report is also maintained nmeticulously as per the
daily transactions which is then verified by the assigned staff menber.
According to the process adopted by the finance conmittee, all the staff
menbers submt financial bills and receipt of the expenditure to the Accountant
of the college. To ensure transparency in matters of financial transactions,
the bills are verified neticulously by the Accountant and then passed to the
Accounts Bursar for approval. After the bills are approved by the bursar, the
principal rel eases the paynment. Objections, if any, raised by the Bursar are
clarified by the officer-in-charge before the bill is passed. The audit team
mai nly | ooks into any kind of discrepancy or non-record of facts or
m sappropriation. After reviewing the records, the audit teamsubnmits its
report to the principal about their findings. The external audit is conducted
by the Chartered firns selected by the Local Fund Audit Directorate,
Bhubaneswar. The auditor visits the college and verifies all the records
related to accounts. It mainly focuses on the recei pt and paynment details of
the college with authenticated docunments. They conduct the audit program under
t he gui dance of the District Local Fund office. After conpletion of the audit
wor k, the Chartered Accountant firm (Auditor) submits their report before the
District Audit O fice, Bhadrak. Objections, if any raised on verification of
books of records, the auditor suggests necessary corrections for the sane.
Followi ng this, the Local Fund Audit Superintendent after due verification
gives his clearance report for approval. Then after, the district audit officer
gives the audit conpletion certificate.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklQTE91YVFORE12TDlUN3BMSkhzRFE9PSIsInZhbHVlIjoicmxwU2poc2ppVUVDTTR1ZTFjemtkQ1RUSXRGZ3p4alJlMStqOEVqTEpBcmpxRHlBUU9jRnpYQU1GYlBuKzdvRUQrWnhMWis2aDcwYjA2OUFwM09PeWVvRzhtTml2aDUxaStRd2NSQVlMazg9IiwibWFjIjoiNWRiNTBhM2M4Y2FkOTU0NjJlYzgzZTE1OTAyYWViMTZmNmY3NGY1NTc3Njc1ODFhY2RhNzE5YjAwYjY5ZjI0MiIsInRhZyI6IiJ9

funding agencies /individuals

NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

810000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes | QAC,
Dhammagar
Col | ege
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al t hough the coll ege does not have an active Parent-Teacher Association, yet
parents- teacher neetings are conducted at regular intervals and their opinions
are sought on administrative and acadenmic nmatters. The coll ege realizes that
collecting feedback fromthe students and parents is an inportant aspect of the
teachi ng-1earning process. It seeks their opinion on the regularity of classes,
class timngs, students’ attendance, and performance of the students. Their
suggestions are sought for proper adm nistration, acadeni c devel opnent, and
enhancenent of students’ perfornmance. The college maintains a cordia
relationship with the guardi ans, values their opinions as well as suggestions,
and includes themin the decision- making process for the snooth functioning of
the college. They are also involved in many humanitari an activities organi sed
by the college |like bl ood donation canps organi sed by NSS.

6.5.3 — Development programmes for support staff (at least three)

The coll ege highly supports the career advancenment and growth of the non-
teaching staff nenbers and notivates themto attend different programmes at the
university and block | evels. Over the years, it has sent the staff nenbers to
attend progranmes related to the functioning of HRVS, Student schol arshi ps,
online adm ssion, and other adm nistrative work.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The college fornmed the 1 QAC cell post-accreditation in 2009. Since then, the
| QAC cell of the college has been actively involved in all matters related to
qual ity enhancenent and policy inplenmentation to neet the quality indicators in
a considerable way. | QAC holds neetings at regular intervals with the Academ c
Committee, the Heads of the Departnents, Admi ssion and Exam nation Commttee to
revi ew t he teaching-1earning process, students’ progress and nonitor the
i mpl emrentation of the action plan of the 1 QAC. The teaching-learning facilities
have been upgraded after collecting feedback fromthe students, parents, and
teachers. Hence, it has organi sed parent-teacher neetings at regular intervals
to seek their opinions on academ c and other related matters. 2. It has
pronoted the use of ICT tools in the adm nistration as well as the teaching-
| earni ng process and the upgradati on of infrastructure devel opnent. 3. The
col l ege al so encouraged the teaching staff nenbers to engage in research and
i nnovation and participate in career advancenent courses like Orientation
programes, Refresher courses, Short- Term courses, etc.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Par ent 21/10/ 2016 Nill Nill 52
Teacher
Meet i ng
2016 Sci ence 01/ 11/ 2016 Nill Nill 48
Soci ety
Sem nar
2016 Sem nar 07/ 11/ 2016 Nill Nill 64
or gani sed by
Dept. of
Politi cal
Sci ence
2017 Sem nar 27102/ 2017 Nl Nill 57
organi sed by
Dept. of
Hi story

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
VWnen 08/ 03/ 2017 08/ 03/ 2017 87 15

Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi r onnent al
under graduate | evel .

sust ai nabl e devel opnent .

Studies is a conpul sory taught across the disciplines at
The objective is to pronote awareness on environnent and

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes
Scri bes for exam nation Yes
7.1.4 — Inclusion and Situatedness
Year Number of | Number of

Date | Duration | Name of | Issues |Numberof




initiatives to |[initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 25/ 07/ 2 01 Cl ean 69
016 I ndi a Cl eani ng
t he
canpus
and | ocal
areas
2017 1 1 11/02/ 2 01 Fit 56
017 India |Awareness
Pr ogr amme |pr ogr anme
on
benefits
of practi
sing Yoga
2016 1 1 15/ 08/ 2 01 Swachh Canpus 66
016 Bhar at cl eani ng
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Yoga Day

Activity Duration From Duration To Number of participants
I nternational Red 08/ 05/ 2017 08/ 05/ 2017 55
Cr oss Day
I nt er nati onal 21/ 06/ 2016 21/ 06/ 2016 72

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Attention towards waste managenent,
solid and liquid waste,
YRC 4. Environnent al

is,

out sour ci ng

to reduce,
2. Ban on plastic use 3.Plantation programe by NSS and
awar eness programme by NSS 5. Engagenent of sweepers by

recycle or re-use of

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of practice:

Strengt heni ng of academi c activities of the coll ege
hj ective: To create an academ cally strong environnent focussing on opening of

new branches of Science (Honours) and Conmerce (Honours) Context: In an
educational institution, academ c is the priority and nost inportant area. To
strengt hen the acadenic side, the Governing Body, the Principal and the staff
menbers have taken many steps. The Col | ege enphasi zes on buil ding nore
cl assroons, organi zing departnental sem nars or workshops. Practice: 1. This
year the college has taken many steps for the constructi on of new cl assroons.
2. In science stream six new branches of honours as well as conmmerce honours




have been introduced. 3. The coll ege enphasi zed on sem nars and wor kshops to
develop creativity and assenble |ike-mnded intellectuals and professionals. 4.
Teachers have been given chance to participate in Oientation and Refresher
Courses 5. Constant evaluation of the result of students al so given enphasis.
Evi dence of Success: The practice brings really a success. The next acadenic
year, all the seats were filled up and seats were extended by ten percent.
Conclusion: As a result of the steps taken, the academ c at nosphere of the
col | ege was enhanced. Title of Practice : Pronotion of Indian Culture (Rangoli)
bj ective of Practice : The objective of introducing ‘Rangoli’ anbng students
is toinculcate in themthe significance of old traditions and custons which
are di sappearing day by day. The Context: |nplenenting Rangoli anobng students
rem nds them of their cultural heritage where their predecessor practiced it
during special occasion and festivals. It provides thema new idea in exposing
their know edge of art. Practice: Rangoli is an art formin which patterns are
created on the floor using materials |ike coloured rice, dry flowers, colour
sand or dry flower petals. It ranges fromflowers to picture of gods and
goddess with different shapes and sizes. It |ooks very attractive. Qur students
practice it on the occasion of Sem nars, Pujas National Festival in their
respective departnments. The col |l ege arranges Rangoli conpetitions anong
students to encourage them Evidence of Success: Now a days as students are
much nore engrossed in electronic nedia, they have hardly any interest in old
practices. Though practice of Rangoli does not require a |ot of noney, interest
of students in of utnobst inportance. To enhance the spirit of the students,
occasi onal conpetitions should be conducted in higher |evel they nust be
rewarded for that.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http: //dhamagar col | ege. org. i n/ For ne/ Best Practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Dhamagar College is a rural-based college situated in such a |location that
there is no other college in a radius of 10 kiloneters distance. It is 30
kil oneters away from Bhadrak main town. Mst of the students admitted coni ng
from economi cal |y weaker backgrounds whose parents are daily | abourers. So in
that area, there is a need for a very good academ c atnosphere. The students
depend only upon the teaching in the college. The priority and nost inportant
thrust area of the institution is to create a very good academ c at nosphere.
The coll ege authorities have taken special neasures for a better academc
at nrosphere. Authorities have taken steps for the opening of new branches of
Sci ence and Commerce in self-financing node. The honors subjects |ike Botany,
Cheni stry, Physics, Mthematics, Zool ogy, and Comerce opened this year. The
princi pal and academ c council of the college gave attention so that zero drops
in classes. The college ensures regularity of classes in all departnents.
Teachers take their classes with |ove and enthusiasm The rel ationship between
teachers and students is cordial which is appreciable. Teachers nmaintain a
friendly relationship with the students of their respective departnents. Extra
cl asses have been taken for the tinmely conpletion of the course. Renedi al
coaching cl asses have al so been taken in respective departnents. Guest
faculti es have been engaged to support the college in the adm nistrative and
acadenic activities of the college. The coll ege enphasi zed projects, semninars,
and wor kshops to develop creativity and to assenble |ike-mnded intell ectuals
and professionals related to a specific topic. The coll ege has al so given
enphasis on the quality of professionals. Teachers were encouraged to
participate in orientation and refresher courses. A constant evaluation of the
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results of students is also given enphasis. Sone teachers have al so given
financial support to students com ng from poor backgrounds for higher studies.
Career counselling progranme has been organi sed by the coll ege.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Curriculum feedback shall be collected from students, guardi ans, and
st akehol ders. 2. Col | aborative sem nars shall be organised. 3. |CT based workshop
shal | be organised for staff nenbers. 4. Awareness programmes shall be organised
nore in nunbers. 5. Renedial classes shall be arranged for slow |l earners. 6.
Val ue-based teaching shall be introduced for the students.
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